
STURGIS AMBULANCE
2021 – In Review

2022 – Rising To Care For Our Community



2021 
GREATEST 
YEAR FOR THE 
STURGIS 
AMBULANCE

❖ $168,537.40 to the positive

❖ We were able to give raises to 
our staff who greatly deserved 
it

❖ For the first time in numerous 
years, we have all ambulances 
under 200,000 miles



YEAR MILEAGE

2020 20,656

2020 32,721

2017 131,716

2012 47,354

2003 101,527

2001 36,712
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2021 2020 2019

Call for Service 2117 1924 1928

Revenue Received $1,025,266 $620,986 $677,940

Charges $1,543,485 $1,179,943 $1,048,286

CALLS – REVENUE - CHARGES

Call for Service Revenue Received Charges



Current 
Staffing



Training 
for EMTs 
and 
Paramedics

EMTs

• 150 Hours of Classroom

• 32 Hours Ride time

• Decisions in the field

• Can administer oxygen

• IN Narcan

• Can assist with home meds

Paramedics

• EMT License prior

• 800 Hours of Classroom

• 800 Hours of Clinical Time

• Total 1600 hours

• Performs life saving skills

• IV Medications

• Cardiac Interpretation

• Respiratory Skills



Wage Increase in 2021
CRITICAL CARE 
PARAMEDICS 

$23.50 

PARAMEDICS 
$22

ADVANCED 
EMTS

$18

EMT-I

$17

EMTS

$15

DRIVERS

$12



Ambulance Current
Contract Revenue

Hospital  $31,500

Jail  $100,000



Additional Funding
for Coverage Area

Rural Meade County 
Ambulance District

$63,000

Lawrence County
$1,208

City of Sturgis
$110,000

Response to Enning’s Area
$300/Call



Additional 
Services 
Provided

• Medical Standbys for the 
school during sporting 
events

• Freshman Impact with the 
high school – Sturgis and 
Faith

• ALS Intercepts

• High School Internships

• Job Shadowing

• Med Students from the 
hospital 

• Involvement within the 
State EMS and Ambulance 
Association

• AED Grant for community

• Refresher trainings in house for 
area EMS agencies

• Testifying for proposed law 
changes

• Teaching at District Refreshers

• Assisted Enning Ambulance in 
re-opening their doors

• EMT Classes

• Monthly training for Newell

• NREMT Representative

• One of only 3 ambulance 
services within the State that 
has an Ambu Bus for Mass 
Cassualities



Happenings 
within the 
service

• Drug Testing available

• Committees

• Instructors within the crew

• Offering more training bringing more people to 
town

• CPR Classes for the community monthly

• Communication with Western Dakota Tech on dual 
enrollment

• Been asked by outside agencies to do their billing

• CHW Program

• Rotating Schedule

• Additional weekend staffing

• Narc Boxes

• Peer Support Group

• Working on Class B Retirement

• Fundraising for a 4th Lucas Machine $15,000



When asking the crew 
their thoughts of the last year

With rotating schedules 
and the raises, it brought 

experienced staff 
members

Less open shifts meaning 
less burn out

Despite all the 
challenges our moral has 

stayed high

Professional growth with 
the challenges of the last 

year

More opportunities 
within the department 

for advancement

Great to have reliable 
ambulances that we do 
not have to worry what 
is going to break next

We are one of the more 
critical trained transport 

services in the area 
besides Life Flight  More training 

opportunities than ever 
before



EMS WEEK May 15th – 20th

Sun. 15 May

5K Color Run/Walk and Pancake 
Breakfast

Mon. 16 May

Open House –

•Heart and Vascular Screening – Blood Drive

Tue. 17 May

Seat Belt Checks – Safety 
Promotion in the Community

Wed. 18 May

Elementary Education

Thu. 19 May

Stop the Bleed and CPR/AED 
Classes

Fri. 20 May

EMS Service Sports Tournament




